
HOW LONG BEFORE RETIREMENT?

UNDER 3 YEARS OVER 3 YEARS

IS NEXT-GEN READY?

YESNO

IS NEXT-GEN READY NOW?

• Is fin�ncing �v�il�ble?
• Friendly with �nother like-minded RIA?

YESNO

BEGIN 

CONVERSATION
• Involve Next-Gen in 
org�niz�tion�l decisions 
�nd client convers�tions

• Est�blish v�lu�tion �nd 
fin�ncing structures

LONG, SUCCESSFUL, ORDERLY 
TRANSITION

• Slowly move out of the d�y to d�y
• Perpetu�te business over time

DEVELOP 

NEXT-GEN
• Focus on hiring, 
tr�ining, or 
�cquiring �ppropri�te 
Next-Gen t�lent

SELL
BUSINESS TO 
AGGREGATOR, 
BANK, OR 
LARGER RIA

BEGIN 

TRANSITIONING
• Tell clients �s soon
�s pr�ctic�ble

ESTABLISH BUSINESS LIFE 
CYCLE PLAN

• Time to retirement
• Type of firm you w�nt to succeed
(book, business or enterprise)S

TA
RT

 H
ER

E

DEFINE GOALS OF RETIREMENT
• How involved do you w�nt to be?
(immedi�te vs. slow r�mp)

• Ch�irm�n role?

Our Investment B�nking te�m is dedic�ted to being �n 
�dvisor to �dvisors so you c�n st�y focused on your clients. 
Email us at DIB@dyn�styfp.com to receive sound succession advice and planning. 

Eng�ging in succession is more 
th�n just pressing � button, it’s 
�bout identifying � person, � 
te�m, or � firm th�t is c�p�ble of 
continuing on �n �dvisor’s life’s 
work �nd business, but �lso 
honor the s�me culture �nd 
leg�cy your firm h�s built tod�y.

Cre�te dyn�mic �nd �ccommod�tive 
leg�l �nd org�niz�tion�l structure

Rethink org�niz�tion�l �nd 
compens�tion structure

Source �nd/or identify the right 
�dvisors to support your pl�n

Identify the right c�pit�l opportunities/ 
providers if the need �rises
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Four W�ys Dyn�sty 
C�n Help You Build � 
Found�tion for Success 
�nd Succession.

The P�th to Succession Re�diness
Follow Dyn�sty's P�th to Succession Re�diness to feel equipped �nd confident th�t you 

will succeed in the most import�nt decision �n �dvisor m�kes in his or her c�reer.

mailto:dib@dynastyfp.com

